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Meeting called to order at 3:07 pm. 
 

Present: Nick Stanislav, Jack Sadlon, and Santo Incorvaia, Asst. Law Director.  Mike 
Janusczak was excused. 
 
Approval of Minutes: 
Mr. Sadlon moved to approve the minutes of April 18, 2017 as written; Mr. Stanislav 
seconded.  Poll: 2 ayes; 0 nays. Motion carried.  
 
NEW BUSINESS  
 
FIREFIGHTER/PARAMEDIC TESTING AGENCIES 
The Commission members reviewed information and pricing from Ohio Public Safety 
Exams, LLC and Personnel Selection Services.   
 
Mr. Sadlon moved to retain Ramsey & Associates for entry level and promotional 
exams for the upcoming police and fire entry level examinations; Mr. Stanislav 
seconded.  Voice Vote: 2 ayes; 0 nays. Motion carried.  
 
Mr. Stanislav requested that the names for the assessment board be submitted to the 
Commission members for the Police Chief assessment.    
 
MISCELLANEOUS 
 
Mr. Incorvaia indicated that the eligibility list for firefighter/paramedic and entry level 
police need to be discussed and scheduled.  
 
The Commission members reviewed the advertisement and general informational 
bulletin regarding the entry level firefighter/paramedic.  Mr. Incorvaia indicated that the 
price was increased to Forty Dollars ($40.00) but any resident or current employee are 
exempt from paying the application fee.  Mr. Stanislav indicated that the 
firefighter/paramedic advertisement and general information bulletin are good with the 
change suggested including the date of examination being added once obtained.  
 
The Commission then reviewed the advertisement and general informational bulletin 
with regard to entry level police officer.  Mr. Incorvaia indicated that he believes the 
military points needs to be amended to remove the language “depending on job related 
training in that service, e.g., military police or equivalent.”  He indicated that the Ohio 
Revised Code indicates that credit is given for military service not for service in a 
specific field like the military police.  The Commission members agreed to remove the 
language from the police and fire informational bulletin.  
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Mr. Incorvaia indicated that he believes a police officer agility test certificate should be 
required as is required for a firefighter/paramedic.  He suggested contacting Tri-C, if a 
police officer agility test is not offered than do not include on the information bulletin, 
but, if one is offered he would suggest including that to keep both departments 
consistent.  
 
Mr. Incorvaia stated that item #5 states “applicant’s previous work experience and work 
performance, as well as special training, will be reviewed, evaluated and scored by the 
Civil Service Commission and will also become part of the applicant’s total grade” and 
asked if that has ever been done.  Mr. Stanislav indicated that the Commission reviews 
the certificates on file and points are awarded.  Mr. Incorvaia indicated that a criteria 
would need to be given to each applicant in order for them to understand how points are 
awarded.   Mr. Incorvaia asked if an applicant had certificates from police officer training 
counsel would they receive points for those or are we considering associate degrees, 
bachelor degrees.  Mr. Sadlon indicated that maybe in the future we should revisit a 
criteria for extra points for certificates, but, for now, eliminate those extra points.   
 
Mr. Incorvaia indicated that extra points were given for submitting references.  Mr. 
Stanislav stated that in the past if references were submitted the applicant was given 
five points.  Mr. Incorvaia stated that if a candidate challenges the test what would be 
the criteria for training and education, convictions, background and experience and 
references.  Would references include good references or just submittal of a reference.  
Mr. Stanislav stated the points were given for just submitting references.  Mr. Incorvaia 
indicated the Commission could still give extra points but the applicant’s need to be 
notified in advance what extra points will be given for and then establish a criteria.  For 
example, how many points should be given for each certificate submitted. Mr. Sadlon 
stated that within the informational bulletin there is no language related to references.  
Mr. Incorvaia stated that ultimately when the hiring process takes place the appointing 
authority will review the applicant’s background and for example, if one candidate has a 
Phd in criminal psychology and the other has a high school diploma and they score the 
same the balance may weigh more towards the Phd.  If someone has convictions for 
physical control but his equal doesn’t you would take that into consideration as well.  He 
also stated that the Commission has the authority to give the extra points but he would 
suggest that the criteria be developed prior to advertising. Mr. Stanislav suggested 
noting convictions but not take away points because during the interview process those 
will be considered.  The background and experience extra points will be difficult 
because an officer just starting his career will not have any.  Mr. Incorvaia indicated that 
the only candidate this will factor is one from another department.  Mr. Sadlon stated, 
hypothetically, if we state that the total number of points given is 70, and we eliminate 
the training and education, background & experience, and convictions because those 
are gray areas at this point.  If we keep military the same and references the same, 
now, if you have any misdemeanors you deduct points.  Mr. Stanislav stated he would  



3 

 

Page -3-  
Civil Service Commission  
June 20, 2017  
 
 
deduct for bigger offenses.  Mr. Incorvaia stated that the Commission can give points for 
all the suggested items but a criteria needs to be developed.  He stated that the 
appointing authority will review the background investigation, educational experience, 
as well as interviewing the candidate.  
Mr. Stanislav stated that he recommends eliminating extra points for training & 
education, background & experience, convictions and references.  Mr. Sadlon agreed.  
 
ADJOURNMENT 
Mr. Sadlon moved to adjourn; Mr. Stanislav seconded.  Poll: 2 ayes; 0 nays. Motion 
carried.  
 
 
Meeting adjourned at 4:34 p.m. 
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